NOMINATION FOR AWARD

AWARD CATEGORY (If Applicable) AWARD PERIOD
Randolph AFB Recognition Program CAT 1l 1 Jan - 31 Dec 04
RANK/NAME OF NOMINEE (First, Middle Initial, Last) SSN (Enter Last 4 Onlv) MAJCOM, FOA, OR DRU
GS-12/Johnny Weissmuller 3073 HQ AFPC

DAFSC/DUTY TITLE NOMINEE'S TELEPHONE (DSN & Commercial)
GS-0180-12/Personnel Psychologist DSN 665-2265 & COM (210) 565-2265

UNIT/OFFICE SYMBOL/STREET ADDRESS/STATE/ZIP CODE
HQ AFPC/DPPPWT/550 C Street West Ste 9/Randolph AFB/TX/78150-4711

RANK/NAME OF UNIT COMMANDER (First, Middle Initial, Last) /COMMANDER'S TELEPHONE (DSN & Commercial)
Maj Gen Anthony F. Przybyslawski/665-4253 & (210) 565-4253

SPECIFIC ACCOMPLISHMENTS (Use single-spaced, bullet format)

JOB PERFORMANCE IN PRIMARY DUTY:

- Herculean efforts ensured success of WAPS revalidation - CMSAF applauded panel's efforts during outbrief
-- ldentified, equated, and integrated key data from various sources to create promotion cycle data files

essential for contractor analyses and policy-capturing exercises upon which revalidation results were based
-- Personally developed survey instrument and analyzed results of 37 panel members evaluation of WAPS
-- CMSAF endorsed his proposal for investigating the standardization of E-8/E-9 promotion board scoring

- Major player in reconstitution of Human Resources Research Database critical to personnel research efforts
-- Prevented Air Force default in providing necessary data to conduct contracted ASVAB study and analyses
-- Assisted database manager by working directly with AETC and DMDC to obtain, process, and prepare files
-- ldentified and documented complex data requirements for interface agreements with various AF agenices

- Saved the day! Facilitated implementation of state-of-the-art $150K+ test scanning and scoring processor
-- Reverse-engineered encryption schema and program exit edits to allow upgraded WAPS interface
-- Developed, coded, and tested complex scanning and scoring routines for revised version of the AFOQT

- Assisted in AF's implementation of DoD's ASVAB renorm timeline ensuring effective accession processes

- Streamlined WAPS alternate test scoring process by automating several steps resulting in 80% time savings!

- Automating steps of WAPS test inventory saving over 50% of TCO/test personnel reconciliation process time

LEADERSHIP QUALITIES:

- Outstanding initiative! Identified valuable to-be-destroyed hard-copy technical reports from multi-million $
personnel research contracts then obtained Air Staff funding to digitize and make available to decision-makers
-- Payoff - Information critical to DoD job performance measurement inquiry would not have been available!

- Effectively coordinated validation process for AFROTC experimental officer selection testing initiative

OTHER ACCOMPLISHMENTS:

- Unmatched analytic skills - prepared short-notice analyses for branch chief response to AFPC/CC, CSAF, etc
-- Provided CSAF definitive analysis on fairness of WAPS testing for restructured F-22 support AFSCs
-- Produced AFPC vs AF SNCO promotion rate info and used web skills to identify promotion release leak

Alternate bullet:
- Air Force rep to International Military Testing Association - briefed testing research, worked steering
committee issues, and initiated process to obtain lost experimental AF testing data with current analytical value
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RANK/NAME OF NOMINEE (First, Middle Initial, Last)

SPECIFIC ACCOMPLISHMENTS (Use sinale-spaced. bullet format)
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